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WILDFIRE SEASON REVIEW 

Wildland Urban Interface (WUI) and grass fires 
Alberta’s Wildfire Season is starting on March 1. The Office of the Fire 
Commissioner, municipalities and fire departments across Alberta, Alberta 
Agriculture and Forestry, and Alberta FireSmart are all working to help raise 
awareness about wildfire - Wildland Urban Interface (WUI) and grass fires. 

During the 2019 fire season the Alberta government responded to 644 wildfires that 
burned more than 798,380 (1,972,842 acres) hectares. 

Preparing for the threat of wildfire is a shared responsibility. You can do your part: 

• Dispose of debris and lawn clippings quickly to reduce fuel for fire. Don’t let 
them linger. 

• Clear leaves and other vegetative debris from roofs, gutters, porches and 
decks. This helps prevent embers from igniting your home. 

• Remove dead vegetation and other items from under your deck or porch, 
and within 10 feet of the house. 

• Remove flammable materials (wood piles, propane tanks) within 30 feet of 
your home’s foundation and outbuildings, including garages and sheds. If it 
can catch fire, don’t let it touch your house, deck or porch. 

• Prune trees so the lowest branches are 6 to 10 feet from the ground. 
Wildfire can spread to tree tops. 

 

SAFETY TOPICS 

PG.1 – Wildfire Season 

Review 

PG.2 – Wildfire Season 

Review Continued  

PG.3 – Pandemic Policy  

PG.4 – Sprains & Strains  

PG.5 – DD: Driver 

Precisely! 

PG.6 – Ryder Meeting 

Review 

PG.7 – CNRL Bulletin  

PG.8 – Nutrien Bulletin  

 

 
 

ENSURE ALL EMPLOYEES AND SUB-CONTRACTORS WORKING FOR AVALANCHE ACID REVIEW THIS NEWSLETTER. 
IT IS A KEY PART OF OUR SAFETY PROGRAM 
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SAFETY SUGGESTIONS/CONCERNS 

If there is a topic or item that you 
would like either reviewed in a 
monthly newsletter or discussed at 
the quarterly safety meetings; 
please fill out suggestions and 
concerns form and please drop a 
note in the Safety Basket and we will 
do our best to accommodate your 

safety requests. 

Proud Members 
Of 
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WILDFIRE SEASON REVIEW CONTINUED 

Compliance and Enforcement Actions 

 

Below is a list of potential actions that a Forest Guardian, Forest Officer or Peace Officer may take depending on 
their level of authority. 

Information Letter 

An information letter may be used for education purposes for any human-caused wildfires and may be used to 
advise a potential responsible party that they may be invoiced for the cost of the wildfire. 

Order to Reduce or Remove (OTR) 

An OTR is a written, legal instrument and a fire control order. A Forest Officer can issue an OTR for burning 
contrary to the conditions of a fire permit or can order a removal of a fire or fire hazard under the authority of 
the Forest and Prairie Protection Act. Non-compliance with an order creates an offence and a violation may be 
prosecuted accordingly. 

Written Warning 

A written warning informs the regulated party that they are contravening a specific legislative or regulatory 
requirement and may recommend a course of action to achieve compliance. Written Warnings create a formal 
history of the alleged non-compliance and, in cases where a warning is ignored or repeated, it may lead to an 
escalated enforcement response. 

Specified Fines/Violation Ticket 

A specified fine/violation ticket is a form of prosecution under the Provincial Offences Procedure Act that allows 
dealing effectively with easily observable non-compliance (e.g. a person who is burning without a permit or during 
a fire ban). Ticket amounts may range from $172 to $575 per violation. A person can either pay the fine indicated 
or dispute the charge in court. 

Administrative Penalties 

Administrative penalties are monetary penalties that are applied by a statutory decision-maker if it is determined 
that legislative or regulatory requirements have been contravened. Penalties can range up to $10,000 per 
occurrence per day, and the focus is often on industry non-compliance issues, scaling the penalties to reflect the 
seriousness of the contraventions. 

Cost Recovery 

Cost recovery is intended to recover firefighting costs, suppression expenses and other damages suffered by the 
Crown from the responsible party. This can occur in a number of ways, including through the court system’s civil 
litigation process. 

Prosecutions 

A prosecution is undertaken when an individual or a corporation is alleged to have contravened the law and is 
prosecuted in court. It is often reserved for more serious violations and situations. Under the Forest and Prairie 
Protection Act, the maximum fine that can be levied is $100,000 or imprisonment for up to two years in the case of 
an individual, and $1,000,000 in the case of a corporation. Prosecutions can also occur for Criminal Code offenses. 

 

https://wildfire.alberta.ca/compliance-and-enforcement/default.aspx#id2
https://wildfire.alberta.ca/compliance-and-enforcement/default.aspx#id2
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PANDEMIC POLICY 

The Pandemic Policy stresses the essential functions to be maintained during a pandemic outbreak through 

mitigation strategies, such as social distancing, increased hygiene, and precautions described and outlined in, but 

not limited to, bulletins circulated when events occur triggering this policy. This plan provides guidance to 

Avalanche Acid Hauling Ltd. in addressing considerations, challenges, and elements specific to the dynamic nature 

of a pandemic. Avalanche Acid Hauling Ltd. will monitor the severity of the pandemic and to address the unique 

nature of the pandemic threat. All personnel will be informed/trained regarding protective actions and/or 

modifications related to this plan.  Avalanche Acid Hauling Ltd. will ensure proper protective measures and 

procedures are in place that are specific to the pandemic. 

The following procedures will be followed when dealing with infectious viruses in the workplace: 

• Modifying the frequency and type of face-to-face employee encounters that may include: 

o placing moratoriums on handshaking 

o substituting teleconferences for face-to-face meetings 

o staggering breaks 

o posting infection control guidelines 

o establishing flexible work hours or worksite 

o promoting social distancing between employees and customers to maintain three-feet spatial 

separation between individuals 

• Providing Personal Protective Equipment 

o Rubber/Nitrile gloves 

o Medical Masks 

• Ensuring Hygiene is maintained with all personnel that includes: 

o Washing hands often and well 

o Avoiding touching the face, nose, or mouth with unwashed hands. 

o Clean and disinfect surfaces that are frequently touched (doorknobs, faucets, handrails, steering 

wheels) 

o Stay at home and away from others if you are feeling ill, report to management immediately 

o Coughing and sneezing into your arm, sleeve or armpit, not your hand. 

Avalanche Acid Hauling Ltd. encourages all employees and their families to be up to date on their vaccinations 

Avalanche Acid Hauling Ltd. encourages any employee who is sick to stay at home to help limit the spread of 

infectious viruses or diseases in the workplace.  For those that need testing, contact your heath provider or Health 

Link (811) for information and protocols to be followed. Any personnel who tests positive for any virus will be 

required to stay quarantined and/or follow specific procedures outlined by their health professional or World 

Health Organization. No worker will remain at the worksite or office while infected with a virus. 

In the event of a Pandemic, Avalanche Acid Hauling Ltd. will communicate strategies and ensure all personnel are 

aware of the hazards and precautions the company will take.  All personnel are required to report immediately to 

their manager if they are seeing symptoms of an illness.  Since each Pandemic is different, appropriate measures 

will be determined depending on the type of illness and management will act accordingly to World Health 

Organization recommendations. 
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  SPRAINS & STRAINS 

Sprains and strains are among the most common injuries for heavy equipment workers. They can arise from a 
number of incident types, such as overexertion, repetitive motion, motor vehicle incident, and slips, trips, and falls 
and walking on or stepping down onto uneven ground.   

Sprains and strains that arise from overexertion and repetitive motion incident types are referred to as 
musculoskeletal injuries (MSIs). 

HOW TO REDUCE THE RISKS 
To reduce the risk of sprains and strains caused by overexertion and repetitive motion, you can use risk controls to 
eliminate the hazards that cause the injuries. When choosing the appropriate risk controls, the employer must 

consult with the joint health and safety committee or the worker health and safety representative. Be sure to test 
the risk control before fully implementing to make it work within your organization. To help identify potential risk 
controls, consider the following questions: 

1. Engineering controls 

Physical modifications to facilities, equipment, and processes can reduce risk factors for MSIs. Some questions to 
consider: 

• Can equipment or furniture be added or modified to eliminate or reduce awkward postures for workers? 
• Can railings, guardrails or extra stairs be designed and built to ensure 3pt. contact with the worker until the 
workers feet touch ground? 
• Can the workplace be modified to eliminate or reduce the need for lifting of heavy objects? 
• Can the ground be re-leveled to ensure workers don’t walk on rutted, uneven ground? 
 
 
 
 
 
 
 
 

2. Administrative controls 
Changing work practices and work policies, awareness tools, and training can limit the risk of MSIs. Some questions 
to consider: 
• Can tasks requiring highly repetitive motions be automated? 
• Can the task be accomplished without getting out of the equipment? 
• Can the operator drive the equipment to another spot on the worksite where the ground is level? 
• Can tasks requiring heavy lifting be done by mechanized equipment, or by teams of workers rather than 
one person? 

WHEN CLIMBING DOWN HEAVY EQUIPMENT ALWAYS ENSURE THAT 3 POINT CONTACT IS MAINTAINED UNTIL 

BOTH YOUR FEET ARE TOUCHING LEVEL GROUND!!! 

WORKSAFE EVERYONE!!!! 

 

 

https://www.worksafebc.com/en/health-safety/hazards-exposures/slips-trips-falls
https://www.worksafebc.com/en/health-safety/create-manage/joint-health-safety-committees
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  DEFENSIVE DRIVING – DRIVE PRECISELY! 

Sloppy driving breeds mishaps!  Most everyone knows the basics of the traffic laws;  

signaling, proper lane position for turns, turning into the proper lanes, complying with 

traffic signs (like "No U-Turns," "No right turn on red," etc.), driving to the right except 

when passing, passing across double yellow stripes, really STOPPING for stop signs, and  

many others.  Drivers ignore them for the sake of expediency every day.  We are so  

impatient to get about the details of our lives that we don't take the time to do it "right."  One estimate I've seen is 

that average drivers commit 2.5 traffic violations every mile they drive!  But, those pesky, nit-picky driving rules 

ARE important! 

Here's an illustration of the concept applied to a different realm:  the airport "traffic pattern."  Occasionally in the 

news, a reporter will say that an aircraft crash happened because the airport had no air traffic controller, implying 

that it is simply chaos without one.  But the fact is, uncontrolled airports are common in the aviation world and 

this isn't normally dangerous.  ALL pilots learn basic rules for operating around airports - we enter and depart the 

area at set altitudes and at specific angles.  We communicate our intentions to each other on special dedicated 

radio frequencies.  We make turns in standard directions, either left or right, depending on the dictates of the 

airport's neighborhood.  We learn where the dangers lie and how to avoid them.  We keep a vigilant eye out for 

other air traffic, and we KNOW where to look for them because they are following the same rules we are.  This 

process works because everyone learns the same rules and we all have a stake in doing it right.  The result when 

someone doesn't do it right is often a smoking hole stuffed with twisted, scorched metal. 

Why is it important to follow all the little rules that don't seem to make much difference?  Because it works the 

same way in the motoring world.  Traffic rules are in place to create the consistency and uniformity that allow us 

to predict with some degree of confidence what the other guy is going to do, thereby avoiding conflicts and 

collisions.  Ignoring the rules of the road helps create the chaos you see every day.  So, drive precisely, follow the 

rules, and watch out for the other guy! 

 

OBEY TRAFFIC RULES AND SIGNS 
TO PREVENT ROAD ACCIDENTS 
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RYDER MEETING REVIEW  
Weather: Snow, ice, rain and fog pose significant challenges to trucking operations. 

Unfamiliarity or inexperience with roadway: Drivers who aren’t familiar with problematic routes or prepared for 
narrow, curvy or rough roads can quickly lose control of the vehicle. 

Inadequate or improper training: An improperly trained truck driver lacking skills in defensive driving, handling the 
vehicle and other safety elements, is always a high risk to themselves, other motorists and the environment.  

Vehicle and load characteristics: Vehicle configuration, type of load and load securement   
 

 
 
 
 
 
 
 
 

 
 
 

Roadway Departures And How To React 
 

Whenever a vehicle departs from its lane or runs off the road, it is mostly due to driver error Typical factors 
contributing to driver error include:  

1. Speeding on sharp curve or steep grade 
2. Distraction 
3. Drowsiness 
4. Not paying attention  
5. Intoxication  
6. Fatigue  
7. Poor nighttime visibility  

The best way to avoid a roadway departure is to always be alert, attentive and clearheaded when driving and to 
conduct periodic inspections and maintenance on your vehicle.  
 
A typical reflex action occurs, and the driver makes an attempt to remedy the situation quickly by jerking the wheel 
in the opposite direction. This reaction causes the vehicle to suddenly pull to the other sie, often sending the 
vehicle across the roadway or trailer rear wheel offset and causing the vehicle to roll.  

Instead, if your vehicle leaves the road, you should follow these guidelines:  
 

1. Do not panic! 
2. Slow down by easing off the gas pedal. 
3. Slowly apply the brakes 
4. Bring the vehicle to a stop and then try to get back on the road.  
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  CNRL BULLETIN  

Updated Communication - COVID-19 (Coronavirus) for Information Only 
 
The safety of our employees, contractors and service providers is paramount. Canadian Natural is actively monitoring the 
outbreak of a novel coronavirus (COVID-19) and will continue to provide regular updates. The public Healt Agency of Canada 
and Alberta Health Services continues to assess the risk level to be low for Canada and Alberta respectively. Should you have 
any health concerns, please contact your primary health provider or 811 Health Link in Alberta. 
To help protect against all respiratory illnesses, including the flu and COVID-19, you should: 

• Wash hands frequently and thoroughly with soap and water, up to wrists; 
• Cover your mouth when you cough, using a tissue or your elbow; and 
• Stay at home and away from others if you are feeling ill and contact your supervisor. 

As previously announced, Canadian Natural has taken the precautionary steps to defer all business travel to the following 
countries until further notice, and recommends employees defer personal travel to these locations as well: 

• China 
• Hong Kong 
• Singapore 
• Iran 
• South Korea 
• Japan and 
• Italy 

Canadian Natural may announce additional countries to which business travel will be deferred as the outbreak of COVID-19 
continues to change daily. 
If an employee, contractor or service provider working for Canadian Natural has traveled to any of the above-listed countries 
or have been in close contact* with someone who has travelled to any of the countries listed-above, they are requested to not 
return to work at a Canadian Natural office or site for 14 days, to contact their supervisor and to work from home for 14 days. 
Employees, contractors and service providers may be requested to be medically cleared prior to returning to a Canadian Natural 
office or site location. 
What This Means to You: 
Canadian Natural is implementing the following additional measures to ensure the safety of our employees, contractors and 
service providers: 

• All passengers boarding flights and or buses to Albian, Horizon, Jackfish and Kirby are being screened prior to 
boarding to ensure they have not travelled or been in close contact* with someone who has travelled to any of the 
countries listed-above in the past 14 days. 

• Anyone arriving at Albian, Horizon, Jackfish and Kirby by other means of transportation will be screened prior to site 
entry to ensure they have not travelled or been in close contact* with someone who has travelled to any of the 
countries listed-above in the past 14 days.   

• Employees, contractors and service providers are requested to reconsider personal travel plans, especially to any of 
the above-listed countries, due to the COVID-19 outbreak. 

• All employees, contractors and service providers are requested to disclose to their Canadian Natural supervisor 
personal travel plans to any of the above-listed countries. Supervisors are to pass this information onto to their HR 
Business Advisor. 

• All non-essential business travel, attending conferences, external training and/or education courses, requires Senior 
Vice-President approval until further notice. This applies to all current and future bookings and includes travel within 
and outside of Canada. 

• All non-essential employee gatherings (e.g. Mission Statement Meetings, Safety Excellence Meetings, Employee 
Service Awards, etc.) are being deferred until further notice. 

It should be noted that Canadian Natural has pandemic response plans that can be activated should circumstances require that 
level of action. These plans include: 

• Emergency Response – First responder protocol with medically trained professionals that are current with Alberta 
Health Services COVID-19 protocols at Canadian Natural’s oil sands mining and thermal plant sites; 

• Camp & Isolation Strategy – Area specific quarantine locations; and 
• Business Continuity – Assessment of critical site-based personnel including service providers 

These plans are updated based on the continuous monitoring of the COVID-19 outbreak. 
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